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Onderzoeksvragen

* Krijgen mannelijke en vrouwelijke docenten gemiddeld
dezelfde rapportcijfers in de vakevaluaties? Zo nee, welke kant

gaat dit verschil op?

* Zijn er docent-, cursus- en/of surveyeigenschappen aan te
wijzen die hiermee samenhangen?

* Hoe staat het ten aanzien van deelaspecten van het doceren
waarnaar gevraagd wordt in de vakevaluaties?
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Data

Vakevaluaties:

- Verplichte vakken 2016/°17

- 1677 vakken/cursussen

- 4992 groepen/klassen

- 2234 verschillende docenten

- 5 faculteiten

- 128.377 studentbeoordelingen van hun docenten
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Data

Achtergrondkenmerken:

* docent: geslacht, nationaliteit (NL/niet NL), leeftijd,
dienstverband (vast/tijdelijk), deeltijdfactor, functie,
dienstjaren bij de UvA, onderwijskwalificatie

e cursus: faculteit, cursusniveau (ba/ma), groepsgrootte vak,

* survey: online/papieren survey, evaluatietaal
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Data
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Methode

ICC=0,27

¥
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Methode

Modellen:

1) alleen sekse om docentbeoordeling per sekse vast te stellen
(i.p.v. onafhankelijke t-toets)

2) volledig model om samenhang achtergrondvariabelen en
docentscores te onderzoeken
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Resultaten
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Samenhang docentscores en
achtergrondvariabelen

Samenhang in het model:
Leeftijd en senioriteit
Klassengrootte
Type college (werk-/hoorcollege)
Functie
Faculteit
Master/bachelor
Online survey /papieren survey

Geen samenhang in het model:

Geslacht, nationaliteit, onderwijskwalificatie, vaste/tijdelijke aanstelling, taal
van de survey, deeltijdfactor
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Docentscores naar leeftijd
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Docentscores naar functie
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Docentscores naar klassengrootte
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Docentscores naar soort gegeven college
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Deelaspecten van het doceren

Differences in particular aspects of lecturing, schematic summary of gender only-model results

Type of class item

Lecture The lecturer provided good examples to clarify the subject matter
Lecture The lecturer brought the subject matter to life

Lecture The lecturer demonstrated the importance of the subject matter
Lecture The lecturer encouraged the students to think about the subject matter
Lecture The lecturer explained the subject matter clearlyl)

Seminar / tutorial I was given clear instructions for the assignments and activities
Seminar / tutorial The lecturer demonstrated why the assignments were useful

Seminar / tutorial The supervision during the sessions was good

Seminar / tutorial The lecturer provided good feedback

Seminar / tutorial The lecturer encouraged the students to think about the subject matter
Seminar / tutorial The lecturer encouraged the students to participate actively

Seminar / tutorial The sessions were well organised

1) Marked in bold are the items for which a significant difference between male and female lecturers was
predicted within the gender only-models. In the full models, no significant differences between male and female
lecturers were found.
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Overige resultaten: faculteiten
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Overige resultaten: sekse studenten

Top-10 opleidingen met grootste aandeel mannelijke / vrouwelijke studenten
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Conclusies

Vrouwelijke docenten worden hoger beoordeeld dan
mannelijke docenten als we naar de UvA als geheel
kijken. De verschillen zijn echter klein en de variatie
binnen de groepen is groot.

De data suggereren dat de verschillen samenhangen
met verschillen in ‘demografische kenmerken’ van de
groepen vrouwelijke en mannelijke docenten.

Binnen de Faculteit der geesteswetenschappen waren
de sekseverschillen in docentscores het grootst.
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Wat hebben met de resultaten gedaan?
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19 juk 2018
Institutiomal
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* Vrouwesijke Gocenten wrijgen gemiadeid een
et wat hoger rapportciiter dan mannesijie.
cocenten.

krijgen cen hoger rapportcijfer en bij de FEB

Van tja tot £ Borret ge wrasg op of er niet een
gendersics tin de manier wasrop ucenten
hun docenten beoorcelen in Ce vakevalusties. De
mmpjxn;u ms-mur 5=<n op dit punt.
geen eenauicis zrtwoors oncerzoex
wijztin verschisends mmmsen uuen genoeg
om eerz met behulp van Lvadeta te onder-
20eken welke verzchilien er boven water te halen
2inin Ge LA Q vakevasaties, wasrin studenten
‘onder meer ce waag krijgen hun docenten sen
ropportciffer (1 tot en met 10) te geven.

Resultsten

Uit de analyzes Dkt dat tudenten

docenten gemidceic 0,1 punten (» <0,003)
becorzeen csn mannelie cocenten die

gemidgeic een 7.7 scoren.

piitst naar facuReit Zijn de docentzcores
an vatken 5ij e FGw en FUG

wrouwen can voor mannen (rezp. 0,2 punten, p <
0,001 en 0,1 purten, p < 0,03}. & ce FEB scoren
Vrouwen juizt sger (0.4 punten; p < 0.03): 8 ce
£GR n FWI 3 & geen significante verzchilien.
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GENDER DIFFERENCES IN TEACHING EVALUATIONS
Assessment scores of male and female Jecturers in UvA Q

* The assessment scores of female lecturers
are siightty higher [+0.1 points on 8 scale

402 points, p < 001; 0.1 points, p < 03). At the
Faculy of Economics and Buziness femeie

tecturers.

* Female lecturers at the Facuity of Humanities
{p <001}, 2nd the Facultie: of Economics
‘Sciances (p < .05) receive higher aszeszment
cores than their maie colleaguez (9 < 001).
At the Faculty of Science and Law there are
o signiicant ditferences.

* Female lecturers score better than maie
fecturers on most UVA Q-questions sbout
‘2spects of tesching.

Every now 2nd then the question arizes whether
there iz 8 gender biaz in the wey students aszess
their lecturers in courze evaisation surveys. This
may Guestion the legitimacy of course evalustion
Surveys. The scademic Seroture does not offer 8
clesr conchuzion. Empirical rezearch haz shown
different outcomes. Reason enough to examine

Mmuemlu;uf_[-olwm p<.05). Trere
re 1o differences Detween the axzeszment
mnwhwﬁiumla«lndsckm
Figire 1: Ararage assessmart scomes facale 110 10}

1o

with gender
found in the UvA Q course evalustions.

Resuits

Mustilevel analysiz 2hows that the azsezsment
‘3c0res of female lecturers are siightly higher (0.1
Points, p < 001) on 8 scale from 10 10 than
hose of maie lecturers.

Sroken down by facuy, the rezuits show that
female lecturers st the Faculies of Humarities
‘203 Socisl and Behavioura! Sciences score
Sigriticantiy righer than male lecturer: (rezp.

WAQ | UvAdata

- Type of lecturing and class size: Lecturers who
faciitats tutorisiz and zeminers receive [on
sverage) higher sszezzment scores then thaze

who faciitate lectures.
Furthermare, the smalier the clazz size, the
higher the azzeszment score of the iecturer
tandztobe.

- Age and seniority: The older the lecturer, the
lower hiz/her azzessment score. The effect is
stranger for male lecturers than for female
lecturers. Furthermare, 8 zeniority of 13 years
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or more (st the Uea) iz 8ls0 assocated with
fower azzessment scores.

femaie lecturers separately, the following can e
noticed:

- Faculty: On average,

Sciences receive lower azzessment scores.
- Type of survey: On sverage, the azzezsment
scores for lecturers are ¥

(23
mvs-p-: 1), For femaie jecturers there iz no
sitrerence &

surveys and not peper zurveys are 1zed (0.1
points, p < .004)

Fgire 2: Malation betwees respore sizs, class size and
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end axsistant professors {UD's].
Do gender differences imply gender bias?

t0 conclude dedizively if, anc to what extent, a
gender biasiz ot piay.

Although it is practically impossibie to confirm or
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¥
type of study, theze exdloratory findings of
iender differences in teaching evalustions have
gven 8 £ood imprezzion of 1) the scale of the.
gender differences and 2] the differences in the
‘wey various bactground charscteriztics are

These and other

zection ‘Anavysiz
the groups of mele and femaie lecturers. For

scores of

instence, nore
‘Who 2re more than 13 year: in the service of the
UvA, 3na the claz: sizes of courses taught by

2n extimsted 0.4 points lower (¢ < 001) than
m@mmmwmmw For maie
difference

temaie I

Controlied for these differences in background
charscrerizics, there are nosignificant

azsiztant profezzors.

male and female jecturers at the UvA.

On the ievel of the facultiez, ang afer controting
*or the DedEroUNd veriabies, thers are no
Sgriticant giterences in szzemment score: ot the
Facutiez of Earomic: ang Suzinesz, Sogel nd
Sehaviours) Science and the Faculty of Scence.
At the Facuity of Law male lecturers zcore 0.2
ooints (¢ < 03) Nigher snc st the Facutty of
+umarities 0.2 points (¢ < 01) lower.

Relation BacsgroUNG ChGraCtaristics ang gender

Looking st the azzocation betwean Dackground
varisdles and the assessment scores for male and
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The azsezsment scores of female lecturers with &
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Dank voor je aandacht !

Vragen?

Meer weten? Mail naar j.j.a.m.vandentillaart@uva.nl




